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ARTICLE I 
RECOGNITION
The Dolgeville Central School District recognizes the Civil Service Employees' Association, Inc., 
Local 1000, AFSCME, as the sole and exclusive bargaining representative for the collective 
negotiations for all terms and conditions of employment for the non-instructional personnel, 
including Registered Nursing, Transportation, Custodial, Clerical, Cafeteria Personnel, and 
Monitors, excluding the District Clerk, Business Office Staff, and Secretary to the 
Superintendent.
ARTICLE II
PAYROLL DEDUCTION
Upon the receipt of a signed authorization form from the employee, the regular bi-weekly 
membership dues of the CSEA shall be deducted from such CSEA member's pay. No other 
employee organization shall be accorded any such payroll deduction privilege throughout the 
life of the contract. The School District also agrees to accord the payroll deduction privilege 
throughout the life of the contract. The School District also agrees to accord the payroll 
deduction privilege to any employee who desires to purchase CSEA insurance.
This is an Agency Shop Agreement in accordance with the agency shop provisions enacted by 
the 1976-1977 New York State Legislature. It is understood that each employee who is a 
member of the bargaining unit as defined in this Agreement, but is not a member of the 
Association, shall be liable to contribute to said Association an amount equivalent to Association 
dues as are authorized, levied, and collected from the general membership of the Association in 
accordance with the provisions of Article 2.1 above.
Deduction shall be remitted, bi-weekly to the CSEA, Inc., Capitol Station, Box 7125, Albany, NY 
12224.
ARTICLE III 
LEAVE WITH PAY
Sick Leave
Employees earn one day of sick leave per month worked, with unlimited accumulation, of which 
ten (10) days per year may be used as family illness. "Family" shall include members of the 
immediate household and/or immediate family: parents, stepparents, parents-in-law,
grandparents, spouses, domestic partners, children, stepchildren, children-in-law, 
grandchildren, and siblings.
Personal Leave
All ten (10) month employees earn three (3) days, and twelve (12) month employees earn four 
(4) days of personal leave per year. These days may not be used to extend holiday, weekends or 
vacations without prior approval of the Superintendent or his/her designee.
Emergency personal leave may be granted at the discretion of the Superintendent. Unused 
personal days will accumulate to sick leave and the total accumulation of sick leave days is 
unlimited. No more than three (3) non-instructional employees may be out at one time.
3.3 Vacation
a. Newly hired full time twelve month employees shall receive vacation days as follows:
« If hired before February 1st, the member shall immediately receive five days of vacation 
to be used prior to June 30th of the same fiscal year. On July 1st of the next fiscal year, 
the member shall receive ten days of vacation.
e If hired on or after February 1st, the member shall receive five days of vacation on the 
following July 1st, which shall be considered the first year of full-time employment.
b. Members who are full time twelve month employees shall receive vacation days as follows:
0 On July 1st of the second, third, and fourth years of full time employment -  ten days per 
year.
® On July 1st of the fifth, sixth, seventh, eighth and ninth years of full time employment -  
fifteen days per year.
® On July 1st of the tenth year and every year thereafter of full time employment -  twenty 
days per year.
• Members will have until August thirty-first of the next fiscal year to use vacation days 
earned in the previous fiscal year.
* In the event of the member's layoff, the member will receive his/her accumulated 
vacation pay on a pro-rated basis of the school fiscal year.
a In the event of the member's death the member's beneficiary will receive the 
employee's accumulated vacation pay on a pro-rated basis of the school fiscal year.
3.4 Holidays
• Columbus Day
• Veteran's Day (school observance)
• Thanksgiving -  Thursday and Friday (Wednesday, also, if school is closed on Wednesday.)
• Christmas -  3 days (Christmas Eve, Christmas Day, & the Day after Christmas)
• New Year's -  2 days (New Year's Eve and New Year's Day)
• Martin Luther King Day (school observance)
• President's Day, plus the Monday or Friday of the scheduled February break.
• Easter -  Good Friday and Monday following Easter Sunday
• Memorial Day
• Fourth of July
• Labor Day
If a holiday fails on a Saturday, personnel will have Friday off (non-school day). If a holiday falls 
on a Sunday, personnel will have Monday off (non-school day). In the event one of the holidays 
falls on a school calendar day, personnel will be given time off on a non-school weekday.
Note: 52 week employees receive an additional day of vacation every four years on the day 
following February 29.
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3.5 Bereavement Leave
Leave due to a death in an employee's family is considered separate and apart from 
accumulated sick and personal leave and must be applied for to the Superintendent of Schools 
or his/her designee. Upon the application, it will be mutually decided as to the length of such 
absence, not normally to exceed five (5) days in each instance.
"Family" shall include members of the immediate household and/or immediate family: parents, 
stepparents, parents-in-law, grandparents, spouses, domestic partners, children, stepchildren, 
children-in-law, grandchildren, siblings, aunts/uncles, nieces/nephews, and cousins.
3.6 Sick Bank
A sick bank has been established to aid bargaining unit members with serious non-work related 
health conditions requiring inpatient care in a hospital, hospice, residential medical care facility, 
or continuing care by a health care provider for the employee bank member. The bank assists 
an employee who is continuously unable to perform the essential functions of his/her job with 
or without a reasonable accommodation or where the employee's presence is needed for the 
care of the employee's spouse, child, or domestic partner. A serious health condition is a non­
work related illness, injury, impairment, or physical or mental condition regarded as such by the 
medical profession.
Operation of the Bank
e The sick leave bank is administered by a committee composed of four members.
1. Two are appointed and serve at the pleasure of the District Superintendent.
2. Two are appointed and serve at the pleasure of the CSEA Unit President.
• Bank committee will ask members to deposit 1 day a year until the bank reaches 60 days.
© Bank committee will ask for additional deposits when bank balance falls below 30 days.
© No time is reimbursed to a bank member under any circumstances including withdrawing 
membership in the bank.
© Unused leave remains in the bank from year to year.
© As soon as practicable the committee reviews and approves or disapproves by majority vote 
applications for sick bank leave submitted by bank members.
© Approved but unused leave is returned to the bank.
© During sick bank leave use all the benefits of the contract continue to accrue according to 
the applicable provisions of the contract.
Membership
© Only CSEA Bargaining Unit members may apply for bank membership.
© Employees may apply in June of each year for membership the following July 1.
© Members must have been employed at least one calendar year since last date of hire.
© Members must have at least 6 days of sick leave at the time of the application to join the 
bank.
© Members must deposit a (one) day to become a member of the bank and continue to make 
deposits when requested by the bank committee.
© Members may withdraw from the bank by written notice to the bank.
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Leave Application
o Members must exhaust all accumulated paid leave before withdrawing leave from the sick 
bank.
© Members must wait continuous 5 days from the last day of their accumulated leave before 
using sick bank leave.
© Members can apply for up to 10 days of leave once a year.
© Members can be required to provide medical information at his/her own expense to justify 
leave request including:
1. Date condition began.
2. Probable duration of condition.
3. Expected treatment dates and next appointment date.
4. Necessity for continued absence from work and expected duration.
© Members can be required to see a doctor chosen by the bank committee at the District's 
expense.
Leave Will Be Denied:
© Where the District has documented a history of sick leave abuse.
© Where the member fails to supply the bank committee with the medical information 
specified above.
© Where the member has already received a grant of leave and 120 calendar days have not 
passed since the last day of the grant.
® Where the member is receiving Workers Compensation.
© Where member is receiving income replacement from no fault auto insurance.
Members who are denied leave by the committee may only appeal:
1. First to the sick bank committee.
2. Second and finally to the Superintendent and CSEA Unit President.
3. Appeals must be in writing stating the reason for the appeal.
Members shall have the opportunity to meet first with the committee and second with the 
Superintendent and the CSEA Unit President.
3.7 All non-instructional personnel shall receive in writing at the beginning of each school year the 
total number of days they have credited to their account.
3.8 Leave of Absence
Upon application and approval of the Board of Education, employees may receive a leave of 
absence for up to one year for reasons of education, health, or other personal reasons. This 
leave shall be without salary or benefits. Employees returning from such leave will be returned 
to the salary level that they were at when the leave commenced.
3.9 Emergency Closing Days
Days when school is cancelled due to an emergency including "snow days", employees will have 
the day off with pay. Employees required to work during an emergency closing, such as snow 
removal duty, will receive time off at a later date.
ARTICLE IV
SENIORITY /VACANCIES
4.1 An employee who performs his or her duties satisfactorily shall be considered first for 
employment if a vacancy occurs, if such person is considered qualified for the position.
4.2 Designations of departments are as follows: Clerical, Custodial, Cafeteria, Nursing and
Transportation.
4.3 All job vacancies and newly created positions will be posted in the District office and a copy of 
the same will be distributed to the president of the CSEA for distribution to the membership.
4.4 All qualifications being equal, the applicant with the most seniority in the Dolgeville Central 
School District shall receive major consideration in the vacancies for non-instructional personnel 
positions.
4.5 For purposes of Article IV, seniority is defined as the length of continuous service with the 
District without a break in service. A break in service is a separation from employment for more 
than a year. Temporary or provisional service immediately preceded and followed by 
permanent service is not a break in service. While approved leaves are not separations from 
employment, leaves of more than one year are breaks in continuous service for the purpose of 
computing seniority.
ARTICLE V 
COMPENSATION
5.1 Hourly rates are to be determined by dividing the annual salary by:
O
O
o
Eight hundred (800), one thousand (1000), one thousand two-hundred (1200), or one 
thousand six hundred (1600) for School Bus Drivers
One thousand two hundred (1200) for cafeteria workers
Two thousand and eighty (2080) for 12-month 52-week custodial & transportation positions 
One thousand eight hundred and twenty (1820) for 52-week, 35 hour clerical positions 
One thousand four hundred and seventy (1470) for 42-week, 35 hour clerical positions 
One thousand four hundred and seventy (1470) for 42-week, 35 hour Nursing Staff
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5.2 Overtime will be paid after forty (40) hours in a workweek at one and one half (1 ' A )  times the 
employee's regular rate of pay. Holidays, Personal Leave, and Vacation Leave are counted 
toward completion of the work week. Sick leave is not counted.
5.3 Full-time custodial employees will be paid $ .55 per hour over their regular hourly rate for night 
shift duty. The majority of time worked must be in the night shift hours for night shift pay. 
Night shift hours are 5:00 PM -5:00 AM.
5.4 When an employee substitutes in a manager's position (Food Service Manager, Head Custodian 
or Transportation Supervisor) the employee may receive additional compensation when 
authorized by the Superintendent or his/her designee. Authorization will generally be granted 
in such instances of continued and extended absence of the Supervisor for ten (10) or more 
work days where there is no confirmed return date. Authorization can also be granted 
immediately by the Superintendent or his/her designee when the absence is previously 
determined to be lengthy and continuous. In such instances, the substituting employee will 
receive a ten (10%) percent increase in the employee's current hourly rate of pay.
ARTICLE VI 
HOURS OF WORK
6.1 The secretarial staff will remain on 35 hours per week.
6.2 Bus drivers and cafeteria personnel are to be considered 42-week employees.
6.3 Custodial staff is to be considered 52-week employees.
6.4 Nursing Staff is to be considered 42-week employees.
6.5 Unused emergency closing days shall be added to the following:
® First Day: The day immediately prior to the Memorial Day weekend.
® Second Day: The day immediately after Memorial Day.
® Other Days: Days agreed upon between administration and the CSEA.
ARTICLE VII 
TRANSPORTATION
7.1 Regular bus drivers shall be assigned two (2) round trips per school day as a regular route. Mid­
year and final exam days are to be considered normal days.
7.2 Drivers for noontime trips, including cafeteria and kindergarten, shall be paid their regular hourly 
rate for regular drivers.
7.3 For refresher courses or any schooling required, off-site drug and alcohol, physical performance 
testing, and biennial road tests, drivers are to be furnished with transportation and payment at 
their hourly rate of pay. The District will pay the fee for employees who take the Defensive 
Driving Course.
7.4 Extra driving, which requires driving to a destination and returning empty, and where a return 
trip or trips is required, necessitating a driver to be subject to call for a whole day, or greater part 
thereof, shall be paid on the basis of his/her hourly rate for driving time plus twenty dollars 
($20.00) (non-school day).
7.5 Where extra driving necessitates a driver being away from home overnight, the driver will be 
paid for a minimum of eight hours per day and twenty dollars ($20.00) per night, plus food and 
lodging, subject to Board approval.
7.6 Extra driving trips with ten (10) or more students will be offered to all drivers on a rotational 
seniority basis. In the event a substitute cannot be found to cover the regular bus run, the 
regular driver will cover his/her regular run. However, the District agrees to make a concerted 
effort to find substitutes for all affected regular runs to afford regular bus drivers the 
opportunity to take extra driving trips.
7.7 Bus Conduct/Discipline Reports (in triplicate) will be used for all bus situations or problems. One 
copy to be returned to driver showing what action was taken, one to be kept on file by 
administration, and one copy to be sent to the student's parents or guardian.
7.8 Drivers will be compensated at one and one half times (1 %) their regular rate of pay for all 
hours worked on Sundays and/or Holidays.
7.9 The District will reimburse employees for the full cost of the District-required CDL, not to exceed 
$200, for the cost of renewing their license for 8 years. In the event that a driver leaves before 
the 8 year time period, a prorated adjustment shall be made in the employee's final paycheck 
equal to l/8th of cost of the CDL for each year that the full 8-year term is not completed.
7.10 A petty cash fund of two hundred dollars ($200.00) will be maintained at the bus garage to pay 
drivers for activity expenses. The fund will be replenished monthly upon submission of a 
voucher to the business office.
Qualified petty cash expenses:
© Reimburse staff for tolls -100%
© Reimburse staff for fuel and/or emergency repairs -100%
© Reimburse staff for meals:
a) Maximum of $2.00 if the staff member is on duty greater than 3.25 hours but 
less than 5 hours.
b) Maximum of $10 (includes the $2 above) if the staff member is on duty 5 hours 
or more but less than 8 hours.
c) Maximum of $18 (includes the $10 above) if the staff member is on duty 8 hours 
through 10 hours per day.
("Hours" means consecutive work hours without returning to the bus garage.)
ARTICLE VIII 
SALARY
8.1 New employees hired on or after 07/01/10 will be paid as per the attached salary schedule. This 
salary schedule is a minimum schedule, and the amount of salary paid to any new employee 
may exceed the schedule when the employee has at least two (2) years of experience in a 
related work field, and/or has certified training in a related work field.
8.2 The pay of all current employees shall increase each year as follows:
Effective July 1, 2014 -  3.00%
Effective July 1, 2015 -  3.00%
Effective July 1, 2016 -  3.00%
8.3 The beginning salaries in "Appendix A" increase each year by seventy-five percent of the pay 
raise percentages listed above (0.75 x 0.03 x previous year's salary = raise for the next year).
8.4 The parties agree that this contract can be reopened for negotiation of salary only by either 
party for the contract year 2017-2018. Any raise percentage agreed to shall increase the 
beginning salary for the 2017-2018 contract year by seventy-five percent of that percentage 
(0.75 x percentage raise x 2016-2017 salary = 2017-2018 raise).
ARTICLE IX
GRIEVANCE PROCEDURE
9.1 Grievance Defined
A grievance is defined as any dispute involving the application or interpretation of this 
Agreement and shall be settled in the following manner.
Grievants are required to appeal the written decisions of the employer within the time period 
specified, or it will be considered to have been abandoned. If the employer representative 
should fail to render a decision within the time limit provided in each step of the grievance 
procedure, the grievance shall be automatically processed at the next step of the procedure.
An employee shall not be coerced, intimidated or suffer any reprisals either directly or indirectly 
that may adversely affect his hours, wages, or working conditions as a result of the exercise of 
his rights under this article. A union member shall be entitled to representation by a union 
representative throughout the grievance procedure.
9.2 Steps
Step 1: The employee or CSEA shall present the grievance in writing to their immediate 
supervisor not more than ten (10) working days after the date on which the grievance 
occurred. The immediate supervisor shall reply in writing within five (5) working days.
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Step 2: In the event such problems or questions are not successfully resolved or answered at 
Step 1 of this procedure, the empioyee(s) or CSEA shall present the same in writing to 
the Superintendent within five (5) working days.
The Superintendent shall reply in writing of their answer within five (5) working days.
Step 3: In the event the problem is not resolved in Step 1 or Step 2, the employee(s) or CSEA 
may submit a grievance to the Board of Education within five (5) working days. The 
Board of Education shall render a decision in writing within five (5) working days after 
the board meeting review.
Step 4: In the event the problem is not resolved in Step 3, the CSEA may appeal the grievance to 
arbitration. The CSEA will notify the District Superintendent, within ten (10) working 
days of the receipt of the Step 3 response of its intent to proceed to arbitration. 
Arbitration will be in accordance with the voluntary arbitration rules of the procedure of 
the New York State Public Employment Relations Board. The costs of the services and 
any related expenses of the arbitrator, excluding the initial filing fee, will be borne 
equally by the parties. The initial filing fee shall be paid by the party who files for the 
arbitration. Each party will bear the cost of preparing and presenting its own case. The 
arbitrator's decision shall be binding on both parties. The arbitrator shall have no 
authority to determine any other issues not so submitted and shall have no power to 
add to, subtract from, or modify the terms of provisions of this Agreement.
ARTICLE X 
HEALTH INSURANCE
10.1 Each employee in the bargaining unit will be covered by the current health and major medical 
insurance plan or its substantial equivalent. Changes in carriers and/or the agent will be made 
in accordance with Section 10.5 of this article. Prescription drug card: Co-pay $5 generic/$10 
brand name/$0 mail order.
10.2 The District will pay one hundred percent (100%) of the premium cost of health insurance for all 
active bargaining unit employees and eighty-five percent (85%) for their dependents. New 
employees hired after July 1,1993 will pay ten percent (10%) of the individual premiums.
10.3 The District will continue to provide the health insurance plan coverage to retired employees at 
fifty percent (50%) and their dependents at thirty-five percent (35%) in accordance with the 
current insurance plan or its substantial equivalent.
It is agreed by the parties that continuation of health insurance coverage for retirees and the 
contribution rates agreed to hereunder be enforceable under the grievance procedure to 
arbitration.
It is further understood that retired members who are eligible to receive Medicare 
reimbursement, or who qualify for same during the term of this agreement, will do so.
10.4 The Dolgeville Central School District will provide a dental insurance plan or its substantial 
equivalent for all active employees. This plan will be written on a non-contributory basis and will
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be the CIGNA Traditional Indemnity Plan or its substantial equivalent. Calendar year maximum 
benefit amount per active employee is $500. An employee may select the CIGNA PPO plan for 
individual or family and pay the difference in premium rates between the traditional plan and 
the PPO plan. The PPO plan provides a maximum benefit of $1,000 in services. Plan booklets 
may be obtained from the District office.
10.5 If at any time during the period of this contract a new health insurance program, including 
dental, can be found at more reasonable costs with comparable benefits, a change will be made 
after conferring with the union. The District will give the union at least sixty (60) days advance 
notice that such a change is being considered. If the union does not agree as to the 
comparability of benefits in the coverage being proposed, the union may appeal the issue of 
comparability to binding arbitration in Article IX of this agreement.
ARTICLE XI 
RETIREMENT
11.1 All references to retirement in this article mean eligible to retire from the New York State 
Employee Retirement System (NYSERS) without penalty.
11.2 The Board of Education will provide the non-contributory retirement plan (Section 75g) and 
allow additional service credit (limit to 165 days) for unused sick leave (Section 41j) for all 
members in the New York State Employees' Retirement System.
11.3 Employees who retire from the District, and request in writing from the District prior to 
retirement, will be reimbursed for unused sick days as follows: $25 per day for any unused days 
over 165, no cap.
11.4 Termination pay upon retirement shall be determined by the number of years of employment 
with the Dolgeville Central School District, and the employee must have a minimum of fifteen 
(15) years of service. The initial year of eligibility shall be the year which an employee is first 
eligible to retire without penalty. The employee shall notify the District of their intention to 
retire by April 1, preceding the intended final year of employment. The amount of termination 
pay shall be at the rate of two percent (2%), times the employee's current annual salary, times 
the number of years of service at the date of leaving employment, payable to a cap of 25 years 
of District service. If the employee does not notify the District or terminate service as indicated 
above, no termination pay shall be given.
ARTICLE XII
CONFERENCES AND TRAINING
12.1 With the approval of the Superintendent, non-instructional personnel will be eligible to attend 
job-related workshops. Expenses for training workshops directly related to the employee's job 
may be paid by the District.
12.2 Employees attending approved workshops that are job related and require the employee to 
participate outside the employee's regular work hours will be compensated at the employee's 
regular hourly rate. This provision shall become effective with the approval of the 
Superintendent of School.
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ARTICLE XIII 
JURY DUTY
13.1 Time off with full pay will be granted when an employee is required to appear for jury duty. 
When employees are on call for jury duty, they are expected to work their normal shift unless 
they are actually required to appear.
ARTICLE XIY
PERSONNEL FILE POLICIES
14.1 The District agrees that any written instrument that is derogatory to an employee's character or 
critical of his/her work ethic will be presented to an employee prior to it becoming a part of the 
permanent file. The employee will be provided with an opportunity to sign the document 
acknowledging that signing only means the employee is aware of its existence and that signing 
does not mean the employee agrees with its contents. If the employee refuses to sign the 
document, the District will then have the right to place the document in the permanent file. The 
employee will have the right to submit a rebuttal if he or she so chooses, which shall be 
attached to the document and placed in the permanent file.
14.2 Employees have the right to review their files during regular working hours after 48 hours' 
notice to the Superintendent of Schools. Employees may request copies of materials in their 
respective files (exclusive of pre-employment data) and will be furnished with copies at a 
reasonable fee per copy.
ARTICLE XV 
SAVINGS CLAUSE
15.1 If any provision of this agreement or any application of the agreement to any employee or group 
of employees shall be found contrary to law, then such provision or applications shall not be 
deemed valid and subsisting, except to the extent permitted by law, but all other provisions or 
applications shall continue in full force and effect.
ARTICLE XVI 
EMPLOYEE DISCIPLINE
16.1 The parties agree that the District has the right to impose discipline and discharge pursuant to 
the Civil Service Law. The parties further agree that progressive discipline may also be imposed 
by the District as follows:
a) The first form of progressive discipline will be verbal reprimand or warning by the 
Superintendent of Schools, or his/her designee.
b) The second form of progressive discipline will be a written reprimand or warning by the 
Superintendent of Schools, or his/her designee.
c) The third form of progressive discipline will be a suspension without pay for no less than 
three (3) days to be determined by the Superintendent of Schools.
d) The fourth form of progressive discipline will be termination.
ARTICLE XVII 
TAYLOR LAW
PURSUANT TO THE PROVISIONS CONTAINED IN SUBDIVISION 1 OF SECTION 204A OF THE CIVIL SERVICE 
LAW, IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISIONS OF THIS AGREEMENT 
REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDING OF LAW OR BY 
PROVIDING THE ADDITIONAL FUNDS THEREFOR SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
ARTICLE XVIII 
FAVORED NATIONS
It is also part of the agreement, that in the event that the District settles with another bargaining unit in 
an agreement that requires less than the above co-payment of obligations, then the CSEA has the right 
to a negotiation re-opener on the basis of a Favored Nations Clause; that means that the issue will be 
treated as a normal re-opener with the right to use the Taylor Law process (mediation and fact-finding).
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ARTICLE XIX
DURATION OF CONTRACT & SIGNATURE PAGE 
This contract will become effective commencing July 1, 2014 through June 30, 2018.
For the District For the CSEA
Christine Reynolds, Superintendent 
Dolgevilie Central School District
9-9 -  l 4-
Date
Gerald Phelan, Labor Relations Specialist 
CSEA Inc.
Date /
Members of the CSEA Negotiations Team  were:
r L  h U x .,
Nina Petkovsek, Unit President
j i n- L
Colleen Mosenthin, Unit Vice President
___OlX X
Rosemarie Boyer, Unit Treasurer
orraine Rumrill, I4nit Secretary
Linda Hemmerich, School Nurse
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APPENDIX A
Dolgeville CSEA Salary Schedule 
2014-2017 
Beginning Pay Rates
2013-2014 2014-2015 2015-2016 2016-2017
Transportation Supervisor $41,400 $42,332 $43,284 $44,258
Senior Mechanic/Route Coordinator $39,946 $40,845 $41,764 $42,703
Auto Mechanic/Maintenance Coordinator $35,396 $36,192 $37,007 $37,839
Auto Mechanic $30,846 $31,540 $32,250 $32,975
Driver/Cleaner $27,688 $28,311 $28,948 $29,599
Bus Driver 800 Hours $11,829 $12,095 $12,367 $12,646
Bus Driver 1000 Hours $14,783 $15,116 $15,456 $15,803
Bus Driver 1200 Hours $17,740 $18,139 $18,547 $18,965
Bus Driver 1600 Hours $23,651 $24,183 $24,727 $25,284
Bus Monitor 6 Hours/Day $11,570 $11,830 $12,097 $12,369
Bus Monitor 4 Hours/Day $7,712 $7,886 $8,063 $8,244
Food Service Manager $21,056 $21,530 $22,014 $22,509
Cook/Manager $19,032 $19,460 $19,898 $20,346
Cook $17,009 $17,392 $17,783 $18,183
Food Service Worker/Cashier $16,198 $16,562 $16,935 $17,316
Food Service Worker $14,580 $14,908 $15,243 $15,586
Head Custodian $39,946 $40,845 $41,764 $42,703
Custodian $30,846 $31,540 $32,250 $32,975
Cleaner $25,771 $26,351 $26,944 $27,550
Building Maintenance Worker $30,846 $31,540 $32,250 $32,975
Senior Account Clerk $28,664 $29,30.9 $29,968 $30,643
Account Clerk , $27,448 $28,066 $28,697 $29,343
Senior Stenographer $26,231 $26,821 $27,425 $28,042
Stenographer $20,438 $20,898 $21,368 $21,849
Typist (52 Week) $25,057 $25,621 $26,197 $26,787
Typist (42 Week) $20,242 $20,697 $21,163 $21,639
School Nurse $31,200 $31,902 $32,620 $33,354
Groundskeeper $28,335 $28,973 $29,624 $30,291
Note: Miscalculations shall be corrected upon discovery with the Employee or the District being made 
whole.
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